NEED HELP?







A ‘mutual understanding’ or ‘expectation’ does not need to be in the written contract but
can be inferred from conduct (e.g. from comments made during the hiring phase or how the

performance or conduct of you and the employee is understood to occur after you have entered
into the contract with the employee).

Factors that indicate a casual

Factors that indicate a permanent
employee relationship

employee relationship




Example Comments




What do you need to do when onboarding a casual employee?

Before the employees first day ensure:


https://www.fairwork.gov.au/employment-conditions/information-statements/casual-employment-information-statement

STAGE 3 - DURING EMPLOYMENT: CASUAL EMPLOYMENT INFORMATION STATEMENT

employees (employed before the changes commenced on 26 August 2024) and
new employee engaged under the new definition on or after 26 August 2024.

Important: The obligation to provide the Casual Statement applies to all current

@ When do you need to provide your current and new casual employees with the
Casual Employment Information Statement?

Small Business Non-Small
Timing - the statement needs to be provided: e
Employers
Employers
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- Considering the notification

Consultation



— Responding to a notification






<Insert company
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